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Reg s YOUTH-NET
S . Wednesday Thursday Friday Saturday Sunday Monday
Daily time table 16/11/2016 17/11/2016 18/11/2016 19/11/2016 20/11/2016 21/11/2016
07:30 — 08:00 Optional morning Mass
08:00 — 09:00 Breakfast
09:00 — 09:15 Every day is started by a short goodmorning by the pax at around 09:00
Mapping voluntary HR in voluntary service ) - . . .
9.15-11.00 . . Volunteering vs. Citizenship Action planning:
experience project
11:00 - 11:30 Coffee break
11:30 — 13:00 Mapping voluntary HR in voluntary service Volunteering vs. Citizenshi Action plannin
’ ’ Team meeting experience project g vS. P P g
Arrival of pax
13:00 — 14:30 Lunch
. . . From global action to local Evaluation .
14:30-16:30 Human rights framework HR in local communities: o ) L Cleaning up
initiative Active reviewing
Departure of the pax.
16:30 — 17:00) Coffee break
17:00 — 18:30 Human rights framework HR in local communities From glo?all action to local Mass
initiative
18:30 — 19:30 Dinner
19:30 — 20:30 After Dinner the team sits together to evaluate and prepare the next day, the pax have free time
Getting to know each other
and introduction to the
20:30-22:30 programme using Human Rights Quiz Intercultural evening London by night Farewell party
‘COMPASS — Take a step
forward’
22:30 — 22:45 Every day is concluded by a short goodnight.
22:45 - 72:77 The pax have the opportunity to socialise and to have a drink at the bar.

In DBYN participatory approach, it is crucial when delivering a new training programme to bring-in the expertise of the individual trainers. Therefore
this programme only includes a general outline of its structure. It is the facilitators who will further develop the programme, based on the needs of
the pax (registration form) and their own backgrounds as trainers. Therefore we not defining learning outcomes, but put forward learning objectives
as this is more flexible to work with.

This project is part of ‘Don Bosco 4 Refugees’, a EYF work plan submitted by DBYN for the year 2016.



